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CENTRE FOR DEVELOPST/IENT OF ADVANCED COMpUTtNG

RECRUITMENT RUL.ES OF C^DAC

(lncorporating Corresponding 7tr, Pay Cornrnissiorr $cales)

ln exercise of powers conferred under the Bye-laws of C-DAC, this Reoruitment Policy for the
staff of C-DAC is formulaied as follows:

1. Short Title & Enactrnent:

The Policy shall be called 'Recruitment Rules of C-DAC

2. Applicabllity & Scope of tlre Rules:

The Rr-rles will govern tlre recruitment of Scientific & 'technical (S&T), & Non Scientific
& Technical (Non S&T) staff in C-DAC.

3. Classification of Posts:

All metnbers of llre staff of the Society, except those paicl from contingencies, are
classified as under:

C,as'sitic.atiotr

_gj-fo.s.ts
Group'.4'

Group'B'

Group'C'

4. Mode of Recruitment: Recruitment to the various ptists shall be rnacle by arry of
the following methods.

4.1 On depr-rtation i permanent absorption fronr other Socieiies of the Adminislratirie
Ministry, Central/ $tate Governments, PSUs etc.

4.2 By Promotion.
4.3 Staff of lhe Society possessirrg specified requirements.
4.4 Direct recruitmenl from the open market through acl'refiisement (lrrcluding web

based aCvertisement).
4.5 Direct recruitment of specialists on a tenure or short-ternr contract/ corrsultancy

basis.
4.6 Campus recruitment front lnstitutions of repute inclucling C-DAC's courses.
4.7 By search if suitable etnployee is not selected or selectecl employee cloes nct join

after 3 advertisements.
4,8 By.inviting exceptionally meritorious candidaie/ eniirrent personality.
4.9 Any other niode witlr prior aoproval of the Cor:ncil.
t+ 1O One time absorption of coritract ernpioyees on regular scale of pay (Pleass refer

to Bye-la'ars of C-DAC Claurse i81.5).

Pruc I oi'9

Description crf Posts

Posts at Level 10 ancl ahove in the Pay mairix

Posts at Level 6, anc{ 7 in the Pay nratrix

Posts at Level 1 ,2, 4 and 5 in the Pay matrix
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Term* and Conditions of .$ervice of the Ernployees of the $ociety

The employees of the Society, citlrer lhan the Directr:r General and
Directors are divided into the four categories namely

(a) Member Technical Staff Group A {MTS-A}
(b) Member Technical Staff Below Group A (MTS-B)
(c) Member Administrative $taff Group A.(MAS-A)
(d) Member Administrative Staff Below Group A (MAS-B)

The support services such as house keeping, securily, transport
booking etc. shall be outsourced to the maximum extent possible to
Society minimise its staf{ slrength in such categories.

Qualifications and experience norms for Recruitment

and travel
enable the

Age, qualifications arrd experience for varioLrs posts will be as per schedules
attaclred,

(a) Schedules MTS 'A'-1 to MTS 'A'-6 are for recruitrnent of Group A S&T
staff.

(b) SchecJules M,AS 'A' -1 to MAS 'A'-5 are for Group A Non S&T staff,
(c) Schedules MTS 'B' -1 to MTS'B'-S are for Befow Group A S&T staff and
(d) Schedules MA$ 'B' -l to MAS'B'-6 for Below Group A Non S&T staff"

Proccdure for Direct Recruitment:

The following procedure shall be followed for filting up vacancies under Direct
Recruilrnent through adverlisenrent: -

7 1. Release of Advertisenrent

7 .'1.1 All posts in the Socrety inclurling research personrrel and indr:ction i l-acilrtation
trainees shall normally be filled by advefiisement and the Appointing Auttrority to the
post shall decide whether a particular post is to lre filled by advertisement, by
invitation, by promotion from amongst the members of the staff of the Society or by er

deputationist. Where a post is to [:e filted by direct recruitment, an advedisement shall
hre released in the newspapers in such a way thal appropriate reqions of the country
are correred. Generally, a mininrum of 2 weeks lime from the date of appearance of
the adveriisement should be given f or receipt of online applications. The
advertisement sirould be hosted on C-DAC website also

7.'1.2 When advertisements are released, copies thereof may be simultaneously sent, where
appticable, to ihe concerned Enrployment Exchange.

7 -1 .i To recluce expencliture on advertisernent, an abridgetJ noii{icatir:rr could be released
through newspapers wi(h an advice to see complete clelails on C-DAC's trvei:site

Qualifications and experience:

The qualifications and experience prescribed (in attaclred schedules) are tlre
minirnum required for the posts The prescribed experience should have beerr
obtained after acquiring tl-re prescribed educalional qualification.

7.2,

6
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A i;andidale tnritir ltiglter educatiorral qualificatiorrr; / experr*rlr::i) thon lhe rriinimunr
prescribed shoulcl be cottsidered only fr.rr llre po$t fur wl:iclr lre i she lras appliecJ irnd
not for any olher lrigher posts. Siniilarly, a canrjirjate r,vho has applieci for'ir specifii:
post shoulcl not be cot;sidered for a lower lrost r:n tlre grurrrrt'ts tirat he p(ts$esses only
lower quali[icaiion / ex1>erience.

Age'

Maximunrlfulirtimum age linrit would be as rrentionecl iri ths schccjules. 
-Ii:e 

crucial
datc for determining eligibility for being consiclered usoutcj be the last date fixecj for
receipt of applications- Relaxation in age to SC, ST anr-l OBC etc. srould be given as
irer instructions issued by Gcverrrmerrt from iirne to time

r\pplication fees:

Application fee may be fixed by the Appainling Autlrr:rrity.
No fee shall tre charged front female candidates and cantlidates bek:riqing ln SC, 31
& PwD certegory.

Screening Comnrittee:

Applications receivecl in response to an advertisement ancl nominations received frorrr
the employment exchange will be screened by a screenirrg conrmittee rrho vrill verify
the applications and satisfy that tlie conditions regardirrg age, educational
qualificatir:ns, experience elc, prescribed are satisfred. Where llre applications
received are too many and it is not considered prartical:ltl lo cail ail candiclates for
test / interuiew, the applications will be short-listecl and a smaller number rvill be
corrsidered on the recommendations ol l.he screening cornmittee. Possibility of
enhancing the adverlised standards to limit the number of canclidates heing callecl for
test / inierview shatl be clearly indicated in the advertisement. Tlre screening
committee will consist of 2 or more rnemhers nclminaied by the authority comfretent lo
make appointment to the post.

The candldates reconrmended by the screening commitiee will be called for a rvritterr
test / sl<ill test and / or iniervietrii by the selection com,'nittee. ln cases vulrere the
recruilment rules rjo noi provide for a test, the authority compelernt Io make
a1:pointment to ihe poSt may oi-der conducting a test when consideretJ necessary.

Selection Ccrnmittee:

The authority compelent to ntal<o appointment to the post slrall constilutc a Selectiorr
Cornmittee and will also nornirrate one iron-r among them as tire Cirairrnarr of lhe
Cornmittee. The selection shall be made on the basis of pers,:nal interview and any
other method the Selection Cornmittee rlay adopt where there is nr: laid dowu
rnethod. The quorum for rneetrng of the Seleclion Cornrnittee is four Metnbers
including 2 External Members.

'l'he level (pay scale) of the Members of lhe Selection Cornnriltee shall be at least orre
level above the level to which ihe selection is being carried out. 

-[he 
Cornmittees slrall

be constituted with the approval of the Appointing authority. Normally, tl're following
criteria woulci be followed for composition of the Selection Comrnittee.

w-"
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" External Expert irr the relevant freld, at an appropria{e level {ro;-n :l&T
organizatiorr under Central or State Governrrrent.

r External Expert in the relerrant field, at an appropriate level from Aeack:mics
. 2 lnternal Experts utithin C-DAC in ihe relevant field, at an appropriale level
. Representative of HR/Personnel Depafintent

Govt of lndia instructions will be followed to include representative of SC/ST
Efforls should also be made to associate member of minority commr:nity/rtiitintan/
physically disabled.

7.7 . Arranging Written Test for the Carrdidates; .

7.7 1 Where required, written test may be conducted to shorlli*t the screened in candidates
and those who qr"ralify nray only be interviewed. For technical trades, practical test
may also be held besicles the written test, if so deemed necessary.

7.7.2 The candidates recomrnended for interview shall not normally [:e more tlrarr ten tirrres
of the rrumber of r/acancies proposed to be filled up. The repr:rt of the performance of
candidates rn the tests will be rnade available to Selection Committee.

7.7 3 The applicants should be required to file attested copies of their certificates and
testimonials and originals should be produced at the tirne of interview.

7.7 .4 Records of the written test, practical test or interviews held by lhe Selection
Committee, along with the recornrnendations of the Committees should be preserved
in the Administration for at least a period of 2 years or till the recruitmenl files are
retained, whichever is later.

7,8. Froceedings of Selection Committees:

The Selection Committee constituted by the authorrty contpetent to mal<e appointment
1o the post shall nreet on a dale fixed by the Chairrnan of tlre Comnrittee. A copy of
the advertisement and particulars of all ihe candidates called for interview are
forwardecl to each member of the Seleclion Committee, The Selectiolt Committee
consirjers tlie crecientials and intervier,vs the canciidates called. The Selection
Commii.tee shall'decide weight age to be given to test(s) and interview for selection of
canCiclates

The nanres of selected candidates shail be rlenlioned in tiie order of merit in the
minutes of the selection committee. The $eiection Committee also recommends the
s{arting basic pay or total emoluments/consolidatecl pay in the grade in each case.

Fixation of the $alary to Lre offererl

The starting pay of the enrployees on their appointr^nent at the Society shall nornrally
he al the minirnurn cf the sr:ale of pay The Appointing Authority to tlre pr:st lras the
power to fii<, on reconrmendation nf the Selection Commiltee, the iirrtial p;:y of an
incunibent ai a stage higher than the minimurl of scale in respect of the pr:st, iirnited
to a nraxrnrurn of firre incrernerrts.

the Selectiorr Coninrittee considers that the starting pay of a candidate
than the nrinimurn, it shall tal(e inloshouid be fixed at a stage higher

f Ru/es
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corlsideration the foliowing factors ancJ shall recurd cletailed reasons ir-rr

recomrnending suclr higher,pay, which shall Lre specificaliir lirouglit to the rrotice o{
tlre Appoinling Authority while see king approval to the rrrirrutes of tie $elecrtion:

The qualifications possesseci by the candiciate in the relevant fielcl over ancl above
those prescribed for the posl or those adoptecJ for shorl listing tlre candiclales;
Any specialized knowleclge/experlence r:f which tl-re carrdidate has a docurnentary
evidence and which would be relevant to the dr"rties ancl resporrsibilities attachecJ to
the post;
Years of experience rn a similar ,rr lriglter category of work;
Salarv last drawn in the case of those coming frenr Governmenl or Semi-Governmer']t
DepartmenUl nstitutions etc,
Comparison witlr the pay clralrr by the incrrrnbents iir ilre same grade/post.

While all the above five points slrould be considered togetlrer as a whole, msxinrurn
tteightage sltoutld be given to the comparison with the pay drawn by ilre irrcumberrts
in the sante grade/post in the Society so thal the new appointments Co ttot create
iir:balance in tlte salary structure of the existing incumbents in the sanre post and in
the same grade.

7.10 Rcports of Sclectictr Comnriltees

-l-he reporl of tlre Selection Comnritiee lo be signed by all the members preserrt.

7.11 Approval cf recommenrlations of Selectlon Committee

Reconrmendations of Selection Cr:rnrnittee are to kre approved hy thc Appointing
At[hority to the post, before offering appointments.

7.12 Offers of appointment

Offers of appointment are issued on approval of the recommendations of ihe
Selection Conrmiltee. The offer of appointmeni indicates the salary offered, the rates
of allorruances, the duratiorr of the appointment and other terms and conditions of
service as applicable from time to lime and 1:rescribes the clate by which acceptance
of offer is to be comrndnicated by the candidate.

. /\ cattdidate who is offered an appointmerrt in the Society shor"rlci join on or l:efore
stipulated time. l-lowever, the nppointing Authority to the post nray extenC the joining
time on request, for genuine reasons, but not heyond 6 monlhs from tite clate of r)ffer.

The candiclate vrill be clirected to get himself examined f<.rr ptrysical fitners by the
presctibed Medical authoriiy, On pi"oduction of a satisfactory certificate of pliysrcal
fitness, the offer of appointntenl becomes operati'.re. Offer of appointment vvill be
signed by the Appoinling Autliority or by any other officer lo whorn the povr,:r lras' been delegated.

Oath of Allegiance
All appointees to lhe Society are i-equired to take an oath of allegiance to the
Constitution of lndia in the prescribed form. Conscientious objectors to oath tal<rng
rnay rnake a solenrn affirmaiion in the prescribed form.

ti(ntent Rtttes
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7.111.1 The affirmation can be ial<errirnacle in English or l-lirrcli r:r in any official tegiortal
langt.rage with which the r:mployee is conversant,

7,13.2 Full-tirne appointees, who are foreign nationals, are also required to take/make arn

oath/affirmation in the prescribed form,

7.13.3 The taking of oath shoulcl he included in the terrns of appointnrent of person.s to the
service of the Society.

7.13.A A tecord slroulcl be maintainecl of full-tirrre employees who l-rave tal<en/macle tlre
prescribed cath/affirrnation.

7.13.5 The oath/aftrrmation shouid be taken/made before the Appointing Authority or an
Officer vuho rnay be authorized in this behalf.

7.14. Validity of PanelMlaitlist

The recommerrdations of a Selection Comnrittee will remain valid only for a period ,:f
one year frorn tlie date of approval by the competent authority. During this period, if a
vacancy arises in one of the areas advertised for selection, for any reason including a

selected candidate declining the offer or not joining by the prescribed date, the offer
cor-rld be made to the next candidate on the panel. However, if a candidate is piaced
on the waiting list against a particular candidate, the waiting list shall automatically
lapse on the date the parlicular candidate joins the Society, or one-year limitation,
whichever is earlier,

7 .15. Contrihution to travel expenses:

7.1 5.1 . For lnterview

The canclidates called for interview for the posts in Level 14 of the Pay Matrix and
above will be reimbursed return economy class airfare. The candidates called for
interview for tire posts in Level 13 and 13 A of the Pay Matrix may be reimbursecJ
return first class / ll AC railway fare and others may be reimbursed to arrd fro ll

. sleeper ciass railvray fare by shortest route,

7 .'15.2 For Joining the Post:

Appointees to posls in the society in Level '13 of the Pay Matrix and above will be
entiiled to reinrbursement of actual expenses incurred on traveling by airlrail/Lrue for
self and farnily. Transportation of personal effect from the place from which they
came over to the society alsc will be reirnbursed al actuais limited to Rs 25,000/-

The reirnbursentent wili be allorrued sublect to the conclition that the appointees
lrnclertake to remain with the Society for a nrinimurl period of two years. lf the
employee leaves the $ocieiy before completing service fc,r lwo years, the amount
pirid to him will lrave to be refunded by hitn to tl^re Society.

fi|u''*u
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7 16. MerJical examination cin first appointrirent

Certificate of Physical Fitness: Every eriployee shali,
appointment, be medically exarnined anci be certified fit for
officer/ lrospital approved by the Socieiy.

7 17 Verification of Character and r\ntecedents:
HRD departt:rent will get verificaLion of character ancl antecedents of seleciecj
candidate done. Selected candrCate may be allowecl tr: join the post provisionally
pending verification.

o,

81.

Appointmcnt on Deputation / Perrnanent Akrsorption:

Appointment on deputation, where it is provided {or anci if consir-lerecl expediept, will
be made as per Govt of lrrdia guidelines. Pay fixation shall be as per GOt guic.lelirres.
C-DAC will ertsure that the relaxation from the rr-rle of absorption is obtairrecl fronr
Departntent of Pension & Pensioners' \l/elfare, DOP'f, ancl Govornment ot lnCra in
each case before initiating any ac{ion on fiiling up of any vacancy hry Depr.rtatiorr ai C.-

DAC

Pe rrnanerrt Absorption

With a viev,r to attract experienced and talented persons arrd to rnairrtain con{it-:r:i{y of
suctr employees, the society nray offer appointrnent tr.r ernployees of Glvt
organizatiorts on penranent absorption basis at ttre tiryre of their irritral selectirln r.rr at
a later dete r,vhile they are on deputation- Pay fixation shall tre as per GOi guidelines.

Reservations and Concessions in A,p;rointments
Gorrernrnent of lndia gr-ridelines on the subject will i"re followecl.

Appointment of non-lndians

The appointment of non-lndians sirould be made only in very exceptional
circumstances and then also orrly on contract for ihe mirrirnum period necessary,
Whenever it is proposed to appointmeni of non-lndians, sr,ritable steps shoulci be
taken srmultaneously to train Indians to fill such posts The orders on the sr"rbject
issued by the Central Governnrent from time to time settirrg or,rt the general policy in
this regard will be followed. lt ie also neces$ary to examine from lhe security point of

- vieu,r whether the non-lndian is suitable flor sr-rch appoinirnent. Nlon-lnclians have to
take an Oath of Allegiarrce before tliey join. 'l-l-re Oath should state the name of ther
candidate, naiiorraliiy, and solernnly s\lrear that they rryiil be faithful to india anrl ttr the
ConstitLrtion of lndia for the duration of their service. The Oath shoLrid also affirnr thai
the candidate would carry out the dutres of lris office loyally, honestly and irnpartially.
Previous perntission from the adilrirtistrative tninistry anr'l local polir:e airthoriiies irr

engaging such persons is essential.

4'r"Yoza
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Appoi ntrrrent of expatriate lndians

Eipatriate lndians may Lre appointed on contract/regular basis if their service:i are
required. These persons may he paid consolidated remuneration, which shall not
generally exceed the emoluments of Chief Executive of the Society i.e. Director
General.

Re-employrnent

Employees leaving C-DAC shall rro( automatically be considered for re-enrployrnent
wiih C-DAC. However, they would be at libefiy to respond to advertisements. But,
there shall be no special consideration on prescribed criteria as regarcls age,
qualifications etc arrd the standards fixed for selection, This clause is not applicable to
superannuated employees.

, . ' i..i.,.,' '-':, ' Sd/-
.'' i ,,., ': Director Il

i .r. t

:-' i ,,,r ': Director {l{RD)
l. ilii,. .. ,t C-DAC

Date: 30tr'Jlrne 2020
C.DAC
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Guidelitres for Engagenrent of Consultants; Scientists and other cxperts:

,

Engagement of Consultants:

- The Society may engage Consultants in exceptional circumstanceg and lrased on
ner:d and merits of each case. Vorinus types of engagenrenfs are as follor,vs: ,

Part-time Visiting Scientist / Sgrecialist / Expert:

For various rea$ons includlng non-availabilitv of Society's c,wn staff in a given arr.'a,
sttch appoirttments are nrade for a speeified periocl of tirne for ca;rying out e upecifrc
assigttmettt. Parltime visiting $clentist / Sp:sgi61is1 / Expert are paid ar: lrorrorariurn
for the assignmeni in accordancl rt,iih fiuiclolirres af;prcrrecl bv tir;-- L'ouncillCollmittee
anC ara noi cleenred as regular enlp,loyees of tire Society

INhole-time Visiting $cieniist i Speciatist t Expert:

Researchers/scientists/spectali;ts,/experts may be irrvitecliselectecl to serve
whoie/part-time \i'isitirtg Scientiit / Specialist / tixperl. Drrring tlreir tenLrre a{
Society, their dulies, emclurnent:i and privileges are the salnte as tirat of
permanent enrployees of the Scciety at conrparable le.rels.

l{onorary Visiting Scientist / Specialist i Experts/Advisors

I

,

Eminent and distinguished Scientists/ engineers working in industry and research
institutions may be invited to interact with the Society in the capacity of Honorary
Visiting Scientist / Specialist / Expert on a part-time basis. Such appointments are
made for rnaximum tenure of 2 years, at a time. Honorary Visiting Scientist /
Specialist i Expert are expected to contribute to scientific work at tlre Society for
which ihey may be given an honorarium at rates, prescribed fr.om time to time, ln
addition to the honorarium the Society bears the travelinglconveyance expenses in
connection with their visit to the Society. The Criteria for appointment of an Honorary
Visiting Scientist / Specialist / Expert is as under:

He shor"rld have excellent acadernic qualifications;
He shortid have held a responsible posiiion in a Research Organization or an eminent
position irr the indu$try with active pariicipation in R & D woric;
He should be actively engaged itr the profession anr.l should harre active rnterest in
research rrvork.

Appointees should not [:o more tl']an.age ol65 years.

4.
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Annexure - l.
CDNC

LEVEL.WISE DETAILS OF SANCTIONED POSTS

vo.v-l ,Lb C.DAC

Sr.

No.

Level in
the Pay
Matrix

Regular Continuing Contract
Grand
Totals&T

Non
S&T

Total s&T
Non
s&T

Total

1 Levdl 1-5 L 0 1 0 0 0 L

2 Level 1-4 8 0 8 1" 0 T 9

3 Level 13A t7 1- L8 5 t 6 24

4 Level L3 47 2 49 L4 1 15 64

5 Level 12 108 11 LLg 29 2 31_ L50

6 Level 1-1 L74 19 193 4t 4 45 238
7 Level 10 360 19 379 110 3 113 492

8 Leve 7 23 33 56 0 5 5 61

9 Leve 6 1.07 64 L77 0 8 8 L79
10 Leve 5 45 52 97 0 18 18 115

3.L Leve 4 4 30 34 0 5 5 39

L2 Leve 2 15 43 58 0 0 0 58

13 Leve 1 3 33 36 0 3 3 39

Grand Total 9L2 307 L2L9 200 50 250 L469

45-:"}-]E' Et'
Director HRD

t\
)F
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SCt'IEBULE: Director General
(Revisecl as on June 2020)

tlarne of the posl

Number of posts

Classification

Scale of Pay

Whether selection or non-
selection
Age limit for direct recruits

Educational and other
q ual ifications requirerl for
clirect recruits

Director General

01- (2020)
*Subject to variation dependeni on work

Distrrct and Pangi Sub-Division of Hirnachal Pradesh, i

Andanran Nicobar island of Lakshadweep)

l. Educational Qualificationsl

Esserrtial :

Master's Degree in Erigirreeringi Technology in
Electronics/ Electricals/ Electrcnics & Conrnrunications
/Telecommullications/ Computer Science

OR
PhD in any of tlrese subj,:cts.

Desi:'able:
Thor<lugh knowledge of i) policies
Corporate Management.

ll. Essential Experience:
a, 22 years' of post qualification trxperience itr case of

Master's Degree as abcve OR 17 years of post

Scheclule i of 26

ItJot Ap;:licable

Level 15 r'1 ti,e ni*ygiirix (R; is:ltoo --zi4 ioo)

Not Applicabte

50 years



Whether aga and educational I Not applicable
qualifications prescribed for 

I

direct recruits will apply in tlre 
I

case of .promotions I

Period of probation, if any I One year in case of di

10 Method of recruitment I Oirecl Recruitment/Al
whether try direct recruitment I shortterm conlracl)
or by promotion or by I i) By Direct Recruir
deputationl transfer I T'enui.e up lo the ;
(absorption)andpercerrtage 

I

of posls to be filled by various I iiy ny Deputation (irmethods I Tenure initialty up

11 ln case of recruitment by
prornotir:n/
clep uiation/tra nsfor
(absorption), grades from
wlrich promotionldeputationl
transfer (absorption) to be
made

ln case of recruitm
officers of the Central
or Public Sector Unde

(i) holding analogous

witlr three years regt-.l

matrix

(ii) Possessing the
prescribed for Dire

Note 1: Feriod of r

contract) irr another
precedrng tlris appo
organisatiorr or Depar
shall ordinarily not exc

Note 2: The maxirnr
Deputation (including
e5ceeding 58 years a:
appilcatiorrs.

Note 3: The maximt
Absorption basis shall
tlre closing date for re<

1';- lf a Departmenlal Pronrotion I Selection C,;nrrnittee c

Comrnittee exists, what is the I i. Secretary, DeitY -
cornposition thereof I i!. Arr emirrent Scient

I iii Secretary of anoth

I Member

I iri. Secretary. l,4inistry

I An or,rtside expe( i

13 Circurnstarrces in whie h I Not applicable
Union Ptibtlc Service I

Cornmissiori to be corrsultecl 
I

'in nrakina recruitrnent I

qfrg6
CDME
amEz amlaq

cotpordlo
. Qtllco

\T
titJ,&t

,,$

4"ytQ"i,',"r {)/

I

I

I

I

rect recrui{ment. I

I

t/AbsorptionlDeputation (inuluding
1)

ruitmenUAbsorption:
re age of superannuation

including short term contract);
p to 5 years

uitment b, beputaiion,' nn;tptrcr,,
rntral Government or State Government
Undertaking or Autonomous Boclies

post on regular basis:

.or
ar service !n Level 14 of the

And
r€r qualifiealion and experience
)irect Recrurits.

>f deputation (iricluding shod tenr
er ex-cadre post held imrnediaiely
:pointment in the sanle or other
partnrent of the Central Government
exceed five years,

irnunr age limit for appointrnent by
ng shorl-ternr contract) slrall not be
s as on the closing date for receipt of

[)al/

aximum age limit for appointmerrt
shall not be exceeding 56 years as

tor receipt of applications. *
ittee comprising of:
ritY - Chairman
icientist - Member
another Scientific Departrnent -
inistry of Defence/DRDO - Member
<pert in the relevant field - Member

by
oll

o,,,,ffi-r'n ,.i ..,:,,,,



Whether gelection or non-
sel6ction

-\election

Whether benefit of added years
of service admissible under rule
gO of ttre Central Civlt. $ervice

l'Jot applicable

trsion) Fiul
Age limit for direct recruits soGair (Relaxiiion

Educatirrnal and other
qualificatiorrs required for direct
rec ruits

Name of the poot

I'Jumber of posts

Classification

Scale of Pay

Whsther age and eCucational
qualifications prescribed for
direct recruits r,vill apply in the
case of otions
Period of probation, if any

ln case of rocruitment by
promotion/ deputatio nltratsfer
iahsorption), grade$ fronr which
prontotion/dop utation/ transfer
(absorption) t0 12o ma(le

lf a Departmental Prcrnotion
Committee exists, what is tho
com;:osition thercof

Circumstances in which Union
Public Service Commission to be

SCHEDULE: Registrar

Registrar

Level 13-A of the Pay Matrix (Rs. I31100 - 216600)

Admil iqtralive/ H R/ F inqlqg{ !.ggel
Not applicable.

One Year, applicable for ctirect recruitment only.

_. . --. recruritment q_So!!U_B_

he approved bv DG
llot applicable

'i",

(d)
(e)

Method of recruitment whelher
by direct recruitment or by
promotior.r or by ileputation/
transfer (absorptir:n) ancl
percentafle of posts to be filled

various rnethods

S.!9!.!!eg ir'' makin g resit'tlng$

Schedu/e ? of ?6

as per Go,rernn'rent nf lndia instructions)

tal bracluat,oiln any Gtsc,dlne 24 ye:ilts of 
-rcrt" -

qualilicalion experlence. OR
(b) LLB/Fosigraduate in any disciplirre wilh 22 yssr,i qi

g:ost-clr.ralifrcation e.xperience OR
(c) Compeny Secretary I Tr,,r,o years full t:rrc l'/1ts,q or F-'G

Dil:lonra in Managenrenl / LLlt4 r,vith 20 yoais posi
qualilicaLion experienr:e. C\R
Plt.D. with 1B years'or post-qualifrcatron experience
Half of the total experit;nce should bc in

Direcl recrrtitntenUtrarrsfer (absorption) faiiing which hy
c{epuiation

l,r case Atr;nifertiusorptro@
CentraliState Government/ PSLIs/AutcrromoLrs Bodies:

(i) holding analogous post on regular basis
or

iraving Two (02) years of regLrlar sc,rvice in ihe Lcvel i3 of ihe
Pay tr4alrir

And
(ii) pcssessing the qualificatiorr prescribed Ior direct

$eleqtion Corntnittee cornprising o{:
DG of C-DAC - Chairman
Members :

One ED of any C"DAC Centre (to be no,r,rnatec.l by DG)
An outsider expert from relevant field
Tv'lo external experts, nol less than Level 14 of the Pay Matrix

1*2

3

t-
s-

f:

,l

i

I

10

11

12



1 Namo of the post ExecntiVe Director

Number of posts As sanctroned

Classification

Scale of Pay Gvel 14 oi the

Whether selection 0r llon-
selection

Selection

Wlretherlbenefit of added yearcrri Not applicable
service admissible under rule 30
of the Central Civi! Service

..(.EstEr-9Q_tse]9s, _i e7 2

Age limit for direct recruits

Etlucatlonal and other
qualificatiotts rerluired for direct
recruits

Whether ago arJo etrucationat Not applicable.
qualifications prescribed for direct
rccruits will apply in the case of

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/ transfer
(absorption) and percentage of
posts to be filled by various

ln case of recruitment by
pro m oti o n/ de pu tation/transfbr
(absorption), grades from which
lrronr otiolrldeputati on/ transfer
(absorption) to be made

50 years (Relaxation as per Goverrrment o[ lndia instructions)

(a) Engreenng graduaitii-reteva;t'Uiscipfine ano 26
years of experience
OR

(b) Postgraduate irr Eugineerirrg in relevanl
15 years of experir:nce OR

c) Ph D. with 10 yeals relevanl expEirrence

i

P;tiMarrix (Rsi;z00 - 21B2oo)-l

I i Circurnstanccs in wtrictr Union
I t+ | euulic liervice Cornmission Lo be

L _ L.sS!I9! 11ry a!].Ls_!g! rLl |im 9[t

lf a Depattnrental Pronrotion
Cornnriltee exists, wlrat is tlre
conrposition thereof

One Year, applicable for direct recruitment only

Direct recru'rtrnen,t/tranGi (rb6orph"rd i;il"g whbh by
depr-rtation

In case of transfer(absorption)/cieputation, officers of the
CentraliState GovernrirenV PSUs/Autonomous Bodies:

(i) holding analogor-rs post on regular basis
or

havirrg 5 years of regular service irr the Level 13-A oi
the Pay Matrix

And
(ii) possessing the clualificatrorr prescribecl lor clirect

recruitrnent irr column B

Selectiorr Comnrltiee cornprising of :

Secre'tary, IVIeilY * Chairman
DG, C-DAC - Member
An outsider expert {rom relevanl lield -- Mernirer

Not applicable

Period of probalion, if any

t
.J

h-\')4,V1

Sclrcc.iule J ol'26

oiscipline with

Group'A'



Name of the post

Number of posts

Classification

\4Jhether benefit of added years of
service admissible under rule 30
ol the Central Civil $ervice

nsion) Rules, 1972
,{ge limit for direct recruits

Eclucational arrd other
qualifications required for direci
rec rlr its

Whether age ancl eclrrcational
qualifications plcscrihed for direct
rocruits will apply in the case of

otions
Period of probation, if any

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/ transfer
(absorption) and percentage of
Focis t0 be filled lry various

ln case of recruitment by
promotion/ daputationltransfer
(absorption), gradss fronr which
promotio n/depuiation/ transfer
(absorption) to he made

lf a Departmental Promotion
Committee exists, what is the
composition thereof

Circunrstances in r,vhich Union
f ublic $ervice Comrnission to he
consulted in rocruitment

SCHEDULE: MTS A1

As sanctioned.

Group'A'

Level 14 of ine pay lltatrix tfs. f .1a200 * a

Selection

Not applicable

(c) Ph.D willt 10 years of relevanl exper,ience

f.Jot applicable

One Year, applicable for direct recrrritment only

Direct recruitmenUtransler (absorpiion) failing whiclr by
deputation

$eloction Cornmittee comprising of:
Sec:'etary, MeitY - Chairman
DG, 5-DAC - Member
,Arr outsider expert frorr relevanl field - Msnrbsr

hlot applicable

(a)

(b)

Wltether selection crr non-
selection

1JX

Scbeclule 4 r.r l' ?6

bo vJiii-tn-e.la.ialron as per c'o./crnffint of riic,a ii,.rrii,lin"1i

Frtgineering graduate irl relevanl disciplint-- arrcl 21
years of experience OR
Postgraduaie in Engineerrng in relevari ,:iisci,;line u,rtir
15 years cf expelicnce OR

In case of transfer(absorptir..rrr)icleputation, olficers of ilre
C€ntral/Staie Governnrent/ PSUs//\utonomous Dodies:

(r) holding analogous post on regular basis
ot

Itaving 5 years of regular service il the Level 13-A of the Pay
l/lairix

(ii) possessing the quali{icatrorr prescribeil for clireci
recruitment in colunrn B

I

I

I

i

I

J

I

$cale of Pay

(J

7

ii

I

10

11

12

1a

i4

MI*i cDnc l^iI
\%\ ffiHlr /"s7w6z



Name of tlre post

Number of posts

Classification

$cale of Pay

Whether selection or non-
selectior)
Whether benefit of added years of
service ailmissible under rule 30
of the Central Civil Service
fe1g1q4) rulgs j 1e7?.
Age limit for direct recruits

Educatiorral and other
qr.ralif ications requ ired for direct
rec ru its

Whether age and educational
qualifications prescribed for direct
recruits will apply in tlre case of

motions
Feriod of probation, if any

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/ transfer
(absorption) and percentage of
posts to be filled by various
methods
in case of rccruitment by
pro moti on/ depu tation/t ran sfer
{absoi'ption), grades lrom wlrich
pronlotion/d ep utation/ tra nsfe r
{absorption} to be n}ade

lf a Dcpartinenial Pienloiion
Committee exists, vrhat is the
composition thereof

Circurnsta;rces in which Union
Public Service Comrnission to be
ccnsulted irr making recruitment

SCHEDULE: MTS A2

,t j

Approtred posts as per Annexure-l

Group

t-evel l:+ oi riie Pay Matrix (Rs t]lioo:ii66o-oj

Selection

Not appiicable

46 years (Relaxation as per Goverrrnterrt of lndia ir.rsirr.rcliorrs)

(a) Frr--t Oass B E.l R Tectr,/ ti,aeal o, eqrivafent-
degree in relevarrt discipline arrd lfi years of
experience. OR

(b) PostgradLrate in Engineering/-iechnology in relevant
discipline with 14 years ot experience Oll

(c) First Class Postgraduate degree in reierrarri cliscipline
and 16 years of exy:erience

Gl) Ph.D. with 13 years relevant experience.

Not applicable.

Orre Year for direct recruitnrent

Direct recruiinlent or by deputaticin/lransfer (absorption)

For deputation / transfer (absolptiori) S&T oificers of tlre
Centr'al Government / State Governntent / PSU's /
Autonomous bodies

(i) holdlng analogous post on reglrlar basis
0r

having 5 years of regular service in the Level 13 of tlre
Pay Matrix

/\nd
(ii) possessing the qualiiication prescribed for

direct recrr-ritmenIin column B

I'lol. applicable

/,1 Ru/es

vw-,,*,

-!c/rec/u/e 5 of 2,6

4

i|

7

()

I

1(l

1N

12

13

I'Jot appiicable

.,...
'),-''.l'i1

,l'



t 1 I t"rr" .t th- prr"ttt

9cale of Pay

Whether selcction or n0n- Selection
se !ection
WheLhor benefit of added years of
service admissible under rule 30
of tlre Ceirtral Civil Service
Pension) Rulos, 1972

Age limit for direct recruits

Educationat and otlrer
qualifications required fo r direct
rec ru its

!!hcther age and educational
qualifications plescribed for direct
recruits will appiy in the case of

Period of probation, if any

lVlethod of rscruitment whether by
clirect recruitment or by promotion
or by cleputation/ transfer
(abscrptiorr) and percentage of
posts to be fiiled by ttat ious
methods
tn case of rec, ultrnert by
p romotio n/ deputation/tran sfer
(absorption), grades frorn which
promotion/dep utationl tra nsfer
(absori:tion) to ba made

Member Tec.hr"at Statf na tUfs nlf

A.pproved post$ as per Anl'lex,trre-l

Level 13 of the Pay Matrix (Rs :r ii:ioo :- , i5eooi

Not applicarle

a t 
" 

V-eirs-t ne taratio,ras pe r Governrnent of lndia insl.ructions)

First Class B. E,/ B. Tech./ MCfu or eqLtivalent degtee
in relevant discipline ancl '1 l yeats of experience. OFI

Postgradirate irr Engineering/Teclrnology in relevant
discipline with I years of erperience OR
First Class Postg'acluate degree in relerrant discipiine
ancl 11 years of exl:erience CR

d ) P h.!._rvi th B y,e C r i=n! eyg1j-gxpg t i e1t 9 e.

Not appliceble,

Orre Year for tlirect recruitnrent.

ni,..ict re ,orii

For clepr-rtation / iransfer (absorption) S&T offtcers of tite
Cerrtral Governrnent / Slate Governrrrent I PSU's /
ALrlonornous bodies

(i) holding analogous post or-r regular basts
or

having 4 years of regular service in tlre Level 12 o{ the

Pay [/latrix
And

(il) possessing tlre qualification prescribecl for
direct recruilrnent in colU-mn 8__*

Not applicable

Not applicable

(a)

(b)

(c)

r)

Schedu/e 6 ol' )6

Group'A'

a Departmental
Committee exists, what is the
composition thereof

in which Union
Public $ervice Commission to be
consulted in making recruitment

t->oTl



I.lamo of tlre post

Numbe;f post$

C lassificalion

SCHEDULE: MTS A4

ieCr,n,caTsran na (tt4f5 A4)

Group'A'

t-e-v"-t tZ of ure pi,V nrtatrk fp.i 78800 - 20e200)$cale of Pay

Whether selectiorr or non-
selection

Selection

WtrEtrer berefit of add€d years of Not applicable
service admissible under rule 30
of the Central Civil Service

on) Rules,1972
Age limit for direct recruits

Educational and other
qualifications requlred for diroct
rec ru its

Wireth;;geand eclircation "al

qualificalions prescribed for direct
recruits will apply in the case of
rcfiLotions

Period of probation, if any

Methorl of recruitment whether by
direct recruitment or by promotion
or by deputation/ transfer
(absorption) and percentage of
posts to be filled by various

ln case of recruitment lry
promotion/ deputati on/l,ransler
(absorption), grados from which
p romoti on/deputation/ tra nsfer
(absorption) to be made

lf a Departnrental Prornolion
Commitiee cxists, what is the
composition tlrereof

37 years (Relaxatiorr as per Governrrrent o{ lndia instnrctions)

(i) r- aB. EJB r".r., livtcp,ioieqifvatenr
degree in relevanl disciplirre ancl 7 years of
experience. OR

(b) Postgraduate in Engir.reering/Technology in relevanl
discipline with 5 years of experience O[t

(c) Firsl Class Postgraduate r.iegree in relevarri discipline
and 7 years cf experience OR

Cir"*"-t.rr".s in vrllich Lr',1-i --l-
Pul:lic Service Colnrnissiorr to be
consuited in makirrg recruitment

Onc Year

5r,"eat recr'i,fi;;nl or ci,epuiriro'r / t ansfe(atrsdipil"n) -*_

For deputalion / transfer (absorption) S&T olticers of the
Central Government / State Govenrment / PSU's /
Autonomous bodies

(i) holding analogous post orr regular basis
$r

having 4 years of regular service in the l.evel 11 nf the
Pay Matrix

AnrJ
(ii) possessing the qualificalion prescribecl for ciirect

recruitmatt in column -B-'-
Not applicable

L-

Not applicable.

Scheclu/e 7 r:f 26

witlr 4 years relevant experience.
Not applicable.

-----.,.*.-
-,'-3,rirliil I l+7r,".,

,/ .1''r/*--?*'
1':/dfrfu,"1: C r'"r*q



Numher of posts

ctasJific;iio;
'$cate diP;/
wtrettrer sqteCtion or nJ;--=".-

Whethe/-benefit o{ acldecl yoars of
service admissible under rule 30
of tlre Contral Civil $ervice
Peneion) Rulqs, 19f 2

Age limit for direct recruits

Educational and other
qualifications required for direct
rsr: ru its

Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of

motions

Methosl of rocruitnrent whether by
direct recruitment or by promotion
or by deputation/ trarrsfer
(absorption) and percentage of
;rosts to L'e filleC by variorrs
methods
ln case of recruitment lry
promotion/ deputation/transfer
(atrsorption), grades irom which
promotion/deputation/ transfer
(absorption) to be made

lf a Departmental Promotion
Committee exists, what is tho
composition thereof

Circumsiinces i,i-which Union 
*_

Not Applicable,
Public Service Commission to be
consulted in making recruitment

I

Membei Technical Staff A5 (NITS A5)

Approved posts as per /,nr,exure-l

Group'A'

Levetll ofthe pay riatrix tns. OZZ00 - 208?00)

;1e'lec.liorr

Nol applicable

33 years (Relaxation as per Gc,vernmenl of India instructiocs)

First Class B. E./ B. Tech,/ tulCA/ or equivalent degree
in relevant disciplirre and 3 years of experience. OR
Postgraduate in Engrneering/Technology in relovarrl
discipline with 1 ysar experience OR
First Class Postgracluate degree in relevant discipline
and 3 years of ex-perience or Postgraduate clegree in
domain speciflc discipline with 3 years of experience
OR

(d) PhD in relevant discipline.

Not applicable.

One Year.

L\irect Recruitment.

Not Applicable

Not Applicable.

(a)

(b)

(c)

L___

I,,

Period of prohation, if any

ffiiC IE
nri'r'r / Sw

ffir
cDt
.stfrea

Corpo
1 Offir

ffiSw
CDfi:IC
'stfre ar{rh{r,

Corporoto
! Orfice /

- >€4
Scfiec/uie 8 of 26

1

')

4

.1

7

10

1l

13

14

.:



SCIIEDULE ; MTS Ao

1 Narrre of the post Member Technical Staff A6 (MTS

n Numtler of posts -_
Approved posts as per Annexure

croup'4'

Level 1o ot tGrP;/mtrix E-.;i,

Selection.-_-

a

;--1

Classification

$sale "f Pay

Whether selection or non-selection

6 Whether'benefit of adcled years of
service admissiblc under rule 30 of
the Central Civil Service (Pension)
Rules, 1972

l.lot applicable

Age lirnit for direct recruits 30 years (Relaxation as per Gov

B

Educalional and other
clualifications requirerl f o r cl irecl
recruits

(a) First Ctjis n E I A. rectr
degree in reler,rant disciplir

(b) Postgraduate irr Eirgineeri
discipline. OR

(c) First Class Poslgradr,rale r
relevant disciplirre or donri

I Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of
promotions

Not applicable

10 Period of probatiorr, if any One Year

11 Method of recruitmeni wlrether by
direcI recruilnrent or by promotion
or by deputation/ transfer
(absorption) and percentage of
posts to be filied by various.
nrethods

Direct recruilnrent.

12 ln case of rocruitment by
promotio n/ deputationltransfer
(absorp(ion), grades from wlrich
promotio r r/deputation/ iransfer
(absorption) to be made

Not applicable

13

14

lf a Departrnental Promotion
Comrnittee exists, what is the
cornposition thereof

U"curnstances in wlrich Union-
Public $ervice Comnrission to he
consulted irr rnaking recruitment

I{ot applicable

itlot applicable 
--

ql\ "'dfi
\3,}.;;

ffi:-La>l
//es .ScDec/u/e 9 of 26

s sotoo .rrr"-

ernme;t of Icria i[strr-rciroiisi'

bclti MC,Ai ;r equrvaE;a ---__
cipline 0R

neering/Technology in relevanI

rale degree in Science in
donrain specific discipline.

/4il\.'m\

6r_ffi,,}



I

t;

Classification

Scale of Pay

Whcther srlectiil or non€elecfion

Whether benefit of addsd years of
service admissihle under rule 30 of
the Central Civil $ervice (Pension)
Rules, 1972

Age limit for direct recruits

Eclucational arrd other
qualificatio ns r"equ irecl for d irect
recruits

Whether aqe and eclucational
qualificaiions prescribed for direct
recruits r,"rill apply in ll're cuse of
pronrotions

0

1

Period of proba(ion, if arry

Methcd of recruitmerrt whether by
direct recruitment or by promotion
or hy cieputation/ transfer
(absorptiorr) and percentage of
post$ to be filled by various
methods
ln case of recruitmont by
promotion/ deputationltfat!sfer
{absorption), grades from which
promotion/depulation/ transfer

n) to he nrade
lf a Departmental Prornotion
Committee exists, urhat is the
composition thereof

Circumstances in which Union
Public Service Comrnission to be
cottsultecl in making recruitment

'.:

t',lember%Cinicar Staif gr trvis urll'llernber -leclrnical Stafi 81 (MrS B t) - 
I

____l
Approved p0s1s as per Annexure-l I

G,oupa 

- 

.- 
i
I*____ l

Le';el 7 of the Pay Matrix (Bs. 44S0C| - 142400) 
I

Selectkxr 
.. -- 

I

I

Not applicable 
I

I

I

I

I

35 years (Rela.xatiort as per Government of lnciia ir:structrorrs) 
I

I

(a) Fi6t Class Drptoma n Er,g,;eeri;ti Ccmp,Jtcr -lapplications urith and 5 years of expeiicrrce in the reievant 
I

field. OR 
I

(b) First Class Degree irr Cornputer Scielrce / Sleclronics/ 
I

lT/Coniputer applications oF televant rlonrain and 6 years 
I

of experienu'e in the relevant field. OR 
I

(c) Graduale rvith first class and DOEACC 'B' Leiret wiilr 2 
I

._ years of expglenle in the rele,rant field, __ '_ 
I

Not applicable I

I

Appr<.rved iaai; asT,er Anr,exu el

I'lot applicable

Direct Recruitnrent

Nct applicable

No1 applicable

,ffi),1
)RC )Ew

.:
Scheclule I() ol'26

n

I
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1 Name of the post

Nurnber of posts Approved posts a$ per Annexure-l

Group ts" ---- * -

Level 6 of the Pay Matrix (Rs. 35400 - 112400)

3 Classification

4 Scale of Pay

5 Whether selection or non-selection Selection

Nol apfrl,.alre6 Whether benefit of adderJ years of
service admissible under rule 30 of
the Central Ciyil Service (Pensiott)
Rules, 1972

7 l\ge limit for direct recruits 35 yeai"s (Relaxation as per Government of lndia instruclions

B Educational and other
quallfications required for direct
recruits

(a) First Class Diplonia in Engineerirrg / Corrpttter
applications witlr and 3 years of experience in lhe relevar
field. OR

(b) First class Degree irr Compr.lte;-Sciettce / Eleclrotrics/
lT/Cornputer appiicalions or rele'rant donrain ancl 3 years
of experience in the relevant field. OR

(c) Trade Certificate with NCW wltere basic quaiification for
admission to the Course is ivlatriculatioit or equivalettI an

9 years of experience in llre relevant fielcl. OR
(d) Graduate witlr first class and DOEACC 'A' Levei with 4

veqtq_91-9Ip9rren!9_!t_!lglglgrs$-llgd .

Not applicable.I Whether age and educational
qualifications prescribed for direct
recruits will apply in tlte case of
liromotions_

10 Period of probation, if any One year

11 Method of recruitment whether bY

direct recruitment or by promotion
or by deputation/ transfer '

{absorption) and percentage of
posts to be filled by various
methods

Direct Recruitment

t!- ln case of recruitment by
promotion/ deputation/transfer
(absorption), grades from which
promotion/deputatio n/ tran sfer
(absorrrtion) tp be made

Not applicable.

Not applicable..l ,) lf a Departmental Promotion
Committee exists, what is the
composition thereof

'14 Circumstances in uvlrich Utrion
Public Ssrviee Comlnission to be
consulted in rnaking recruitment

Not applicable

qftem
aDr.&
!6pnz6pl"rq

ColPorato
\ Ofrlce -/

\-L*>oU
Schecirle 1l of 26



Number of posts

i,

Group'C'

Scale of Pay

Whether selection or non-selection

Whether benefif of added years of
service adrnissible under rule 30 of
the Gentral Civil Service (Pension)
Rules,1972
,Age limit for direct recrulits

Erlucaticnal ancl other
qualifications req Lrired ior direct
rec: rlr its

Wlrether age and educational
qualifications proscribed for direct
recruite vrill apply ln the caoe of

o nrotiorts

lf a Departmental Prornotion
Committee exists, what is the
composition thereof

bircumsian;;-s in which di;ri Not applicaL.le
Public Service Cornmission to be
cdnsulted in making recruitment

Level 5 of the Pay Marrix (Rs. 292{)0 - 92300)

Not applicahle

30 y€a rs-Ee I a ia, tion as per Got e m m;;[il nrJ I a i* r,.t"ti,l'.l. i

(a) Frrst class Diplorna in Engineerirrg / Cumptrler
applicaiioi-rs OR
First cla;s Degree in Corrpr-tter Scieflce / Electrorrics / If /
Conrputer applications or relerrant dornain OR
Trade Ce.rrlificate witli NCVI wlrere basic clualificaticrr {<lr
adntissron to lhe Cor-irse is lv)atriculation or erll.rivale rrI ancl
6 years r;f experience in tlre relevant field. OR

(cl) Graduirte with first clas$ ancl IIOEACC 'C' Level uriilr 2
__.1,earc ol exfrerienc rcievant fiekj.
Itlot applical:le

One 1,s31

Dit'ect Recruilnrent.

Not alr,phaatiit

(b)

(c)

l

l
I

Period of probation, i{ any

Method of recruitment whether by
direct recruitrnent or by promotion
or by cleputation/ transfer
(absorption) and percentage of
posts to be filled by various

ln case of recruitment by
promolion/ deputationltransfer
{alrsorption], grades from which
promotion/deputation/ transfer

#.ffi:{ CDRC I
a \ sfinztrqiFra I

w#^#

enl Ru/es Schedule 12 al'26

Not applicable

Selection

10

il



J Nanre of the irost

?. Nunrber of posts Approved posts as per Annexure-l

3 C lassification Grorrp'C'

4 Scale of Pay Level 4 of the Pay Matrix (Rs. 2

Whether eelection or non-selection Selection

iGt-;pplic"'cle

5o veiri iR;ilati m

(a) Trade Certificaie in relevant
3 years of experience in the

(b) Diploma in Engineering or E

rninitnltr'n 507o rrrarks and 1

6 ij,t/@
service admissible under rule 30 of
the Celrtral Civit Service (Pension)
Rules, 1972

7

oo

Age limit for direct recruits

EO,.,cationaf 'anO otrcr
qualifications required fr:i direct
recruits

I Whether age and educational
qualifications prescribed for direct
recruiis will apply in the case of
promo(ions

Nol applicahle.

1U Perlod of probation, if any One year

11 Methsd of recruitrnerrt whether by
direct recruitment or by promotion
or by deputation/ transfer
(absorption) and percentage oI
posts to be filled by various
methods

Direct Recruitrrrent.

Not applicable.12 ln case of recruitment by
promotiorr/ dep utation/transfer
(absorptiorr), grades from which
promotionldeputationl transfer
{absorptiorr) {o be made

13

14

lf a-D;panmentat i;;o moti,ot't
Comnrittee exists, what is the

. composition thereof

eii:cuinsta'r"es in wtricfr Uuion
Public $ervise Corrrmission to be
consulted in making reoruitment

Not applicalrle

fqrrr ,ppli,'{,bi;

1

I

I
I

l

l

ment of lndia instruclions)

tt trade witlr NCW / lTl wrth
e relevant fielci. OR

B.Sc. in relevanl, area with
1 year experrence.

'##s
qw#

,1

'.
Scheduie 13 of 26
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i:i i:11.,,. 'rr

't0

it

Narne of the post

llumbeioip,r*t"

$cale of Pay

Educational arrd other
qualificatiorrs req rrired for direct
recrulto

Whetlrer age and educational
qualifications prescribed for direct
reciuits uritl apply in the case of
prornotions

Ferio-a of protratiorl if any

Method of recruilment whether by
direct recruitrnent or by promotion
or hy deputatir:n/ transfer
(absorption) and porcentage of
posts to be filled by various
method
ln case of recruitmont lry
promotion/ dep utatiorr/tra nsfer
(absorption), grades from which
promotionldeputatiori/ transfer
(absorption) to be made

lf a Departmontal Pronrotion
Comrnittee exists, what is the
composition tlrereof

Circumstances in which Union
Public Service Commission to be
eonsultecl ir makinq recruitment

Lerrel 2 of tl re Pay Matrix (Rs

Seleclion

Not applicable

I Trade Cerrifir:a(e in relevant tracle ,,vith lrlcVI / lTl.

Not arpplicable

One year

I'lot applicable

Not applicable

Not applicable

I,'t
1

I

h4

Whether selection or non-selection

Whether benefit of addec{ years of
service admissible under rule 30 of
the Central Civil Service (Pension)
Rules, 1972

7 | nge limit for direct recruits

fq*\

#-ei
FIC IE

w
rtv
,l/ml
3l GDr
d \ r;nftziw L'>o2,

ScheCu/e l4 ol26

Approv.:rJ posrits pei[nilinr€r 

-

30 years (Rerloxalion as per Gove rnrnsnt cf lnriia instrlrctions)

Group'C'



Name of the post

tturnber oipa;G-'*-
Classifical.ion

r\ge linrit for direct recruits

Educational and other
qualifications recluired for direct
recruits

Wlrether age and educational
qualifications trrrescribed for
direct recruits will apply in the
case of promotions

Period of probation, if any i*;tear$

Method of recruitment whether
by direet recruitmcnt oi by
promotion or by deputationl
transfer (absorption) and
percentage of posts to be filled

ey drrect ieiruitmeni

methods
ln case of recruitment by
promotionl d eputition/transfe r
(absorption), grades frorn wlrich
promotiorr/depu tation/ transfer

Not applicalrle

(absorption) to be ntade

lf a Departntental Prcmotion
Committee exists, wltat is the
composition thereof

Cilcumstances in which Union Not applicable
Pubiic Service Comnrission to
be consuited in rnalting
rec

Approved posts as pel Annexure-l

Gror.rp'C'

Level '1 or th; nay Matrii (ns taooa, * 56900)

Not applicable

1B lo 25 years (Relaxation as per Governmerrl of lndia
instrr:ctions)

(a) i/latriculate or ecllrivaierlt paes OR

(b) lTl Pass.

*May be adopted as per special tequirenrent of tlre pcst, if any

I'Jot applicable

Ru/es

Whethet =elrectiorr or norr-

Whether benefit of added years
of service adrnissible under ruls
30 of the Central Civil Service
(Pension) Rules, 1972

levlr;\
''7--o.-.,1-\ n

, \ wu'Pvrorv ,/ *-
"a- \ ofllqo ./ -q"{3il;;f.9

Scheclti/e l5 oi26

Scale of Pay

selection
r'ror appriciute

'13 Ncit applicable

i

I

I



ii i , : 
r

Nunnber of po$ts Approvecl po1tr, ,s; pei Aiir'i;x,re-r

Classification GroLrp'A'

Scale of Pay Levei 't;+ c,t tr,e Fay ft,ralra(Rs,,t 31r oo - zrorsooj-

Whether selection or non-
selection
Whether benefit of adc{ed years
of service admissible undor rule
30 of the Cential Civil Service
(Pension) Rules, 't972

Not applicable

Age limit for direct recruits 5 0 years (|1 e lara i ic- acco''0ffi io i: ove rn me nt oi ih oia r rrsirLrciioirsl

qualificalioris roqrrired for direct
rec ru its

Selection or Deputitiori/ t on)

rears (|lelaraiicn according to rloveinrnent oi ihcrra ,nsrrLrctid.il
Ijil Cn iLl-ivr \,,,[hJ st years cGxpF- nence oR

(b) Two yean Fr-rll Tirnc' MBA / pG in Mass Cornmunicetion / I

LLB / CS / lCWp/ or eqtrivalent relevant professicnal 
I

jil Cn iLl-ivr \,,,[hJ St years cGxpF- nence OR 
-__-._

qualiilcaiion with 22 years of relevant experience

s'-i Ec u;;iioriii,r.irrtr.,*i

_---..--
i,vrr"'tl.r * iq.lrJ-.ar rc"ii.;;;t- 

|

qualifications prescribed for 
I

i,,

direcL rec;ruits.r.riil apply in the
case of prornotions

Period of probation, i{ any Onc Year

ffiwneinei
by diroct recruitment or hy
promotion or by deputation/
transfer (absorption) arrd
percentage of posts to he filled

various rnethods
ln case of recruitment by
promotion/ deputation/transfer
{absorption), grades from whieh
promotion/deputation/ tran sler
(absorption) to be made

lf a Departmentii Fromotion Not applibab,le
Committee exists, what is the
composition thereof

Circumstancet in which Un6;
Public $ervice Conrnrission to
be consulted in nraking
recruitme!.t

Direct Recruiimerrt oiOeputation I transfer (ebsorlltbni

ln case;f deputat fer tansorptronl oGfticers cf tfre Centraf
I Stale Govt. / PSUs / auionomous bo:lies:

(i) holding analogous posts on regular basis
OT

Iraving 5 yeers regLllar service irr ihe Level 1l of tire pay
Matrix

And
(ii) possessing the qualifications prescribed for ciirect

Iec!_!rilment a,s in colgnlq{

qftstr'
CDRC
gtdEzfirqlaq

Corporolc
r Oflico

rl Ru/es

- >-oa,

Scherlulc 16 ol-26



1

i

3

Name of the post

Numbti ,f posts -- 
l-

Cli;sif icati.rn "

Merrrber Administrative Stafi 42 (MAS A2) 
|

i

a]jprovJobosts -as pei* - - ,*, --.
i

I

G*"tA-*

4

-t'
Scale of Pay

**-,. --_-. __- -- t._.___.......-_. --

Whether selectiorr or non-
selection

Level 13 of the Pay Matrix (Rs. 123100 - 215900)

Sehcho. or Deputahoil iiarrsfe(atrsoi'ption)

6 Whethor beneflt of added years
of service adrnissible under rule
30 of the Central Civil Service
(Pension) Rules, i972

Not applicable

Age limit for direct recruits 45 years (Relaxation according to Governrnent of lndia instructions)

B Educatiorral and other
qualifications requ irecl foi' direct
rec ru its

(a) CA/LL.M with 14 years of exporience OR
(ti) fwo years Full Tinre Mts,A / PG in Mass Conrililnicatror'l /

LLB i CS / ICWIV cr equivalent relevanI professional

_Sl"litqe{gnl'thj}-931_1.o-l 19lgy3nt experierrce 
-

I Whether ago and educational
qualif ications prescribed for
direct recruits will apply in the
case of promotions

Not applicable

10 Period of probatiotr, if any Qne Year

11 Method of recruitment whether
by diroct recruitnrent or by
promotion or by deputationl
iransfer (absorption) and
percentage of posts to he {illed
by various tnethods

Drrect Recruitnrent or Deputation / transfer {absorption)

tz hi case of recrurtrnent try
promotion/ dep utationltratisfer
(absorption), gfado.s from which
promotionldeputation/ tra n$f e r

(absorption) to be tnade

ln base of depLrlation / transfer iabsorption) of officers of ihe Central
/ State Govt. I PSUs / autononrous bodies:

(i) holding analogous posts otr regular basis

having 5 years regular service in the Level 12 of tlre Pay
Matiix

And
(ii) possessing the qualificalions prescribed Jor direct

recruitment as in colulnn B

13 lf a Departmental Promotion
Committee exisl$, what is the
compositiotr thereof

Not applicable.

14 Circurnstances in which Union
Public Service Cornrnission to
be consulted in niaking
recruitment

l.lot applicable.

,,r,r;rru1{ f?,}}(r-#
g t cDo€p,
%\ rrelt'ilqt.ro

V."_\ 
*ffiJ:j4

ffr"; v'7\s'\

,i,,Tl

/i,'oe/

SclredLile 11 of 2{j

t't\
I

\{!',ili.rxyr'

I

I

I

I



4

.1.

l:l

Classification

Level 12 ol [he P;rv Matrix (l-is

Whethcr seleotiori or'
se{ectiort

Whether.benefit of added yoats
of service admissible under rule
30 of the Centr.al Civil Service

Not ap'plicable

Pension) Rules, 1972
Age limit for direct recruits yeare (Relaxotiorr acr;orciing io Governinerrt of lnclra instrr-rctrorrsy-]

I(M.i;"in;'th e yA,s 
"f 

experGn;.e oi
(b) Two years Full Time MBA / F,G in Mass Communicatron / I

LLB / CS / lCWfu or equivalent rele,ranl professional 
I

clualification with 12 years of relevanl expgltgffqe_ i
Not applicable 

I,l
I

I

One Vear 
-

I

Direct Recrr.ritmenI or Deputation / transfer (absorption). 
I

I

I

non- $e'lec', ton o t f, ep,xr-: I ion / I ial, rt iiibs o rpl t,, n i

Educational arrd other
qualifications required for direct
recruits

ln casc of recruitment by
promotion/ d eputationltrat'!$fer
(absclptlonl, grades from wlrich
prornotion/d ep utatio n/ tra nsf er
(absorption) to be mado

ln case;i Oepuiiironlir;lisfer (ahr?etior,) of iir?iieri ,ii tre r:enlr6t 
i

/ State Govt / PSUs / autonclnroLrs boCies:
(i) lrolding analogous posts on regular basis

or
having 5 years regular service irr the Level 1 1 of lhe
Matrix

And
(ii) possessing the qualifications prescribeC for ciir.ect

recruilnrenl as in column I
Not applicable

Not applicable

Whether age and educational
qualifications prescribed for
direct recruits wilt apply in the

Pertod of protlation, if any

Method of recruitrnent whether
by direct recruitment or by
promotion or by deputation/
transfer (absorption) and
percentage of posts to be filled

lf a Departmental Promotion
Committee exists, what ie the
composition thereof

4
Circumstances in which Un
Public $6rvice Commission to
be consulted in making
recruitment

I

- r$1-l

Schedu/e 18 of 26
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SCtIEDULE: MAS A4

'1
il3l
--lol

Name af the post I Member Adnrir.ristrative Stalf A4 (MAS A4)

I

Nurnber of posts I Apprr:ved posts as per Annexure-l

Classlficatio" 
I 

Group'A'

5

-6*

Whether selectiorr or non- | Selection or Deputation / transfer (absorption).
selection I

Whethcr beneflt-of aCd"cl ye*" -.[-trlil-atrpl,cable

of service admissible under rule 
I

30 of the Central Civil Service 
I

(Pension) Rules,1972 
|

Age linrit for direct recruits | 35 years (Relaxation according to Goverrrment of lndia inst

o

I

Educational and other I (at Cn /LL,M with 4 years of experience OR
qualifications required for direcl I (t,) furo years Full Tinre MBA i PG in Mass Comrrrunicaiion
recruits I CS / ICWAJ or equivalent relevant professional quralilica

I wrlh 7 years of relevanl experience.

I

Whelheruge a,rdeduc'dti,onal I N-c,l ar,rlicable.
qualifications prescribed for 

I

direct recruits will apply in the 
I

case of promotions 
I

10 Period of probation, i{ any One Year

11 Mothod of recruitment whether
by direct recruitnrent or by
pronroiion or by cleputation/
transfer (absorption) and
percentage of posts to be filled
by various methocls

Direct Recruitment or Deputation / lransfer (absorptiort

12

1.'

ln cese oi iecrui.'ment by I ln case of cleputation / transfer (absorplion) of office;s of tlre
promotion/ deputetion/iratrsfer I I Stale Govt. / PSUs / autonoirous bodies:

{absorption}, grad+s from which | (i) hoLling analogous, posts on regular basis
promotion/deputation/ trsnsfcr I or
iabsorption) to lre nrade I having 4 years regular service in the Level 10 r:f the

I uutri*

I Attcl

I (iil possessing ihe qualifications prescribed for direci
I rec'tliiment as itr colLlmn I

iii-o$a*rr,er*att'romotio,r flloiap;,riiaute
Committee exists, what is the 

I

.conrpositiorr thereof 
I

Cir',rumstances ," wlri;h tJrli,rt' I rlor n;rpr,,ru,rro
Public $ervice Conrmissiolr {ri 

I

be consulted in mal<ing 
I

14

6Pr;/me
;{ CDR
6 \ xriRznr

Y")sm#
Schedule l9 of26

{'e'r"r xPz

,n / l-LB /
atlon

-+

recru itrrrenI



Classification

Scale of Pay Level 10 of the Pay i\4atrix (Rs l;6100 - 177500)

Whether selectir:n or n0r)-
sele.rctiori.

6 | Whetlrer benefit of addcd years of Not applicable

A.ge lirnit fcr direct r6crurt$ 35 years (Relaxation erccorclirrcl tc Goverrnrneni oi lnrlia irrstr-uciions)

faucltionat aoa onerr cA,/U_.M 0R

1 Name of the post

Number of posts

quatifications required for direct
recnrits

Whether age and educational
qualificaiions prescribed for
direct recruits will apply in the
case of promotions

ln case of rocruitment by
promotion/ d eputatio n/tra ns{er
{ahsorption), grades fr'orn which
promotion/deputatlon/ transf er
(ohsorption) to be made

lf a Departmental Promotion
Committee exists, what is the
composition thereof

ffi
Public Service Conrrnission to ire
consultcd in making recruitment

S;tettio,.r or n;pria'ii;r I iailrer Gbrxr;p'tb.)

Trvo years Full 'l'ime tvlBA / PG in Mass Cornm':nication/ LLB /
CS / ICWA/ or eclr-rivalerrt r-elerrani professiorrai qLralification with
3 years relevant experience.

Noi alrplicable

One Year

Direct Recruitment or Deputatiorr / transfer (absorption)

ln case of deputation / transfer (absorpliorr) of officers of the Cenl.ral
/ $tate Govt. 1 PSUs / autononrous bodies:

(i) holcling analogous posts on regular basis
l}r

havirrg 5 years regular service in Level 7 cf Lhe Pay Malrix
/\,nd

Itlot a1:plicable

(a)
(b)

ll

I

Period of probation, if any

Method of recruitmont whether hy
direct recruitment or by
promotion or by deputation/
transfer (absorption) and
lrerce ntage of posts to be filled by

ffi
RCI
6rqi;{q Iomtc )l <w

ffii
CDr
aniftz i

Corp(
r Olll

ffis#
CDRC
alqfr arrti6{q

Corpomto
r Olllce

Ru/es

YoA

Sciredu/e 2A o{ 26

Group'A',

(ii) possessing (ho qualifications pres::ribed for clirect
recruilnrent as in colLrrnn B

Not appIcatrle.



t Name of the post

L Nurnher o{ posts

C lass if ication3

4 Scale of Pay

c 'Whether selec.tlon or non-
selection.

s Wltetlrer benefit of added ye
of service admissible under
30 of the Central Civil Servic
{Pension) Rutes, 1972

7 Age lirnit for direct recruits

{t Educational and other
qualilications required for di
recruits

o Whether age and educatiotra
qualifications prescribed for
direc{ recruils will aPPIY in tl
case of prornotlons

10 Period of probation, if any

11 Method of recruitment whetl
by direct recruitmetrt or bY

pronrotion or bY dePutation/
transfer (absorption) a nd
percentage of Posts to be fil
Ev-verie!fl!-9Q.9.ds

12 in r)ase of recruitme;tt bY
promotion/ deputationitrans
(absorption), grades from w
p ro motion/d e1:ir tatictr/ tra ns
(absorption) to he ntade

13 lf a Depadnrental Promotiolr
Comnrit(ee exists, trhat is th
compositiolr thereof

14 Circumstances in whiclt Un
Public Service Contmissiort
gonsulted in ntakirrg recruit

-/t,.-, ^

4zffi-ffi)
r { cDFre'ut'*

\ASflL/"7
,W,*

\lrenrotx$,2

years
er rule
vice

rect

'I

Group'B

Level 7 of tlre Pay Matrix (Rs, 44900 - 142400)

S-e I e c' tro n d'" D ;txr ta I ioir i t r a,'' s ie iGb;;i'p tio n t

Not applicable

35 years (Relaxation according [o Governmetit of lnclia instrucliotrs
and C-DAC Recruiiment rules)

(a) Graduaie with 50% tnarl<s in any clisciplitie or
Postgraduate.

(b) Familiar wrth computer operalions.
(c) l4 years of working experience in relevarrt fielcl for I

and 12 for psgl qraduaies

Not applicable,

One Year

Direct Recruitment or Deputation / transfer (absorption)

hi iise of Ceputation / transfer (absorption) of officers of the Central
/ State Govt. / PSUs / autonomous bodies;

(i) holding analogor"rs posts otl regula:'basis
or

having 5 yeare regular service in lhe Leve 6 o{ tho Pay
l\latrix

Ancl
(ii) possessing the qualifications prescribed for direct

recrr.iitment as it't.co-lutnn B

Not applicable

ral
,r
the

,fer
h ich
fer

Schedu/e 21 ot'?tt

applicable



Name of tho post

':,.: 1:: i ,

$cale of Pay Levet 6 of th" Pav tviiiii* ini

Wheihcr seler;tic,n o,' rr0n-
seleetion

Selection

ttrlhether benefit of acid*d ycars
of service admissitrle under rule
30 of the Cerrtral 

'Ci.ril 
Service

(Pension) Rules, 1972
Age limit for direct recruits 35 years (Relaxation according to Gorrernment of india instructiorrs)

I

10

il

Educational arrd other
qualifications required for direct
rec rlr it$

lr'tJhs.ther age and educational
qualif ications prescribed for
direct recruits will apply in the
case of promotions

l,llethod of rscruitment whether
by direct recruitrnent or by
promoticn or by deputation/
trensfcr {ahsorpttcn) and
per+;enlage of posts to be fillecl

(b) One year certificate coLrise in cornpulers.
(c) 11 years o{ working experience in relevarrl {ield for

gradLlates or. 9 years for a post graduate.

OR Graduate with 50/100 wpm typing/shorthand, familiar with
.c-9111p ! jgr..qpg Ellelg ilqtryIh_ 3 y e a r s re I ev a I t Qx fgtip-tq e,
Not applicable

0ne Year

Direct recruitnrent

lrlol applicable

Not applicable13

In case cf recruifme nt hy
pt'om o [iorr/ de pu tirti o rr,'tra ne f er
(absorption), grados from wlrich
promotion/deputation/ transfe r

lf a Departnrental Prornotion
Committee existe, what is the
composition thereof

Circurnstarice; I; whi-ch Urrion Ir!ot applicable
Public Service Commission to be
consulted in making recruitment

Period of probetion, if any

to bo mado

BZ aMAIiDZ) 
*-

Scheclule 22 of 2$



1

I

l

:

l

-_t
I,------*l

i

1 Name of the post i*e,,rrrer.,AdmrnGiiiriJe Stafi gl rnr,t6 13, -

Number of posts AppLr:ved posts as per Anrrexrrre-l

Classificotion Group'C

A Scale of Pay l-evel 5 of the Pay ttlalrix (Rs. 29200 -..92300)

5 Whether selectiort or non-
selection

Selection

{j Whether benefit of added years
ol service admissible urrder rule
30 of the Central Civil Service
(Pensiofl ffules,1972

No{ applicable

Age limit for direct rocruits 35 yeals (Relaxation accorcling to Governrnent of lndia instructions)

B

I

Educational and other
qualifications required for direct
recruits

IWrrett'e. age and educttionrl
i clualifications prescribecl ior
I Oirect recruits will apply in the
I case of prornotions

(a) Graduate in any discii2line
(b) Minimum six monlh's certi{icate course in computers.
(c) 7 years of working experience in relevanl field or 5 ygars for

a post graduate.

OR Graduate with 40/80 wpm typing/slroilhatrd and fanriliar with

lgirRuqr-gpe!
Not applicable.

10 Period of-proi:atioir, if any One'/ear

1'l Metltod of t'ecruitment whethor
by direct recruitrnent or by
piomotion or by deputation/
{ransfer (absorption) and
percentage of postq to be filled
by various methods

DirecI rectuittnent.

12 ln case of rocruitnrent by
prornotion/ deputationltratrsfer
(absorption), grades from whiclr
promotion/depu tation1 transfer
(ahsorption) io be made

Not applicable

13 lf a Departmental Promotiol.t
Committee exists, what is the

.compos.ition thereof

l!ot applicable

i'l0i,xrplicbl"14 Circumstances in whiclr Urrion
Public Service Comrnission to
be consultecl in rnaking
r€cruitment

X^-p%,/;/ffi&o\
i { cDRG-d

';\ 6r,B'z6rqtrrq I

\","",__\ 
*;f-:i1a

1 ,'i.
i I'\. Scltectule il o{ 26
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:

,i

Name of the post

Ckilfi"rti.*

bc,ate ot PaV

Approved posts as per Annexr.rre-l

G,,cup C

1"""t fria-zssoo:elln$-*--

5 Wlrether selectiotr {rr non -

se[ection
Selection

6 Whether benefit of added years
of service.admissible under rule
30 of the Central Civil Service
(Pension) Rules, 1972

tJot applicab!e

7 Ags limlt for cllrect recrults 30 years@overnment of lndia lnstrurcflons)

{} Eclucational and other
qualifications required for direct
rec ru i ts

(a) Graduate in arry discipline
(b) Six months ceriilicate course in cornputer operatron
(c) 3 years working experience in relevant field or 1 year {or a

post graduate

o Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotions

Not applicable

10 Period of prolration, if any One Year

11 Metlrod of recruitment whether
by direct recruitment or by
promotion or by deputation/
transfer (absorption) and
percentage of posts to be filled
by various methods

Direct recruitrrsnt

12 ln case of recruitment by
promotion/ deputatlonltra nsfer
(absorption), grades fronr which
promotion/deputation/ tra nsfer
(absorption) to be made

Notapplicable

IJ lf a Departmental Prornotion
Committee exists, what is the
cornposition thereof

Not applicable

14 Circumstances in which Union
Public Service Commission to
be consulted in making

Not;ppldble. - -

1-o?-l

Schecltile 24 ttl'26
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frlaile of the pqrt

Nulnber of posts

Educalional and other
qualificatiorrs required for direct
recruits

SCHEDLILE: MAS 85

E5)

I

Classifica(iorr

Scale of Pay Level2 of lhe Pay Matrix (Rs. '19900 - 63200)

Whether sulection or non-
selection

Selection

Wlrether benefit of added years
of service adnrissible under rule
30 of the Central Civit Service
(Pension) Rules, 1972

Nol applicable

,Age limit for direct recruits 30 years (relaxatiotr according to Governnrent of lndia instructiotrs)

(a)
(b)

Graduate in any discipline
Knowledge of cornputer operation

Whetlrer age anrl eclucational
qualificatiolrs prescribed for
direct recruits vrill apply in the
case of promotions

'!0 Period of probation, if any

Memod of recruiirnent wirethei Direct recruitment
by direct recruitmont or by
promotion or by deputationl
transfer (absorp'iion) and
percentage of posts to be filled

various methocls
ln case of recruitment by
p romotion/ de p utati o n/tra n s fer
(absorption), grades {rom which
promotion/deputafion/ transfer
(absorption) to be made

Not applicable

lf a Departn"€ntai Fionrotioii Not applicable
Committee exists, tvhat is the
composition thereof

Circumstances in which Utrion
Public Service Cotnnrission to

Not applicable

be consultod in making
re-crt-ritlnent.. ,'

14

Nci applicable

iwo-teer

ll Ru/es Schedute 25 ol 26
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c

ltlame of the post

Nuribcr of posts

Classification

$cale of Pay

Whether selection or llon-
selectlon
Whether bene{it of added years
of service admissible under rule
30 of the Central Civil Service
(Pension) Rules, 1972

Agc limit for direct recruits

Educatiunal ancl olher
q ualif ications requirecl fo r r.lirect
recru its

\4rlrether age and educalional
quali{icatlons prescrihed for
direct recruits will apply in the
case of prornotions

Period of probation, if any Tlvo Year

Itneth;d of recruitrnent *hela'-t
by clirect recruitrneni or by
promotion or by deputationl
transfer (absorption) and
percentage of posts to be lilled

various mothods
ln case of lecruitment by
promotion/ cleputation/transfer
(absorption), grades from which
pro m otion/d eputation/ transfer
(absorption) to bg rnade

Not applicable

SCIIEDULE: MAS 86 (Mnlti(asking Staff)

M;nrber AdmilLtittive Staff 86 ([/m BG) (N4ultitaskma Strff)

Approved posts as per Annexure-l

Group'C'

Level 1 of the P, Matn" (P.s 18000 - 63200)

Solection

[.lot applicable

1B to 25 years (Relaxation accorciing io Government of lndia
instructions)
(c) Matriculate c,r equivalent pass

OR
(b) lTl pass.

' M a y 
-F. 9.?(9p I ecl as. g-q1 npel1gll_gq {rS11Eg! c'!!h e_ LSS],'J a n y 

i
Noi applicable 

i

I

lf a Departmental Promotion
Comrnittee exists, what is the
composition ihereof

Circumstances in which Union
Public Service Commission to
be consuited in making

Not applicable

t'Jot applicable

@effi
CDRC
fifi??rruirrq

Corporato
r Olfica

74'11

Schedule 26 ol-26
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'I0

I1 Direct recruilmeni
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